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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

SMI' GOPI KABAI BHURE MAHI LA
MAHAVI DYALAYA, TUMSAR

Name of the head of the Institution

Dr Youraj Y. Selokar

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07183232690
Mobile no. 8379909924

Registered Email

sgbt unmsar @mai | . com

Alternate Email

kaneezqurai shi @nmail.com

Address Bhandara road, Tunsar
City/Town Tunsar
State/UT Mahar ashtra

Pincode

441912




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Ur ban
Financial Status state

Name of the IQAC co-ordinator/Director

Dr Kaneez Banoo Qur ai shi

Phone no/Alternate Phone no.

07183232690

Mobile no.

8379909924

Registered Email

sgbt unmsar @mai | . com

Alternate Email

kaneezqurai shi @nmai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sgbmt unsar. or g/ AQAR/ 2018

_19. pdf
4. Whether Academic Calendar prepared during Yes

the year

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. sgbm unsar . or g/ Accadeni c_ca

| ender 2019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 C 57. 10 2005 28- Feb- 2005 | 28- Feb-2010
6. Date of Establishment of IQAC 02- Feb- 2000

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar neeting of

18-Jun-2019

10



http://www.sgbmmtumsar.org/AQAR/2018_19.pdf
http://www.sgbmmtumsar.org/AQAR/2018_19.pdf
http://www.sgbmmtumsar.org/Accademic_calender_2019-20.pdf
http://www.sgbmmtumsar.org/Accademic_calender_2019-20.pdf

Internal Quality 01
Assurance Cell (I QAC
Feedback from al | 25- Apr - 2020 225
st akehol ders 7
Regul ar neeting of 26- Nov- 2019 10
Internal Quality 01
Assurance Cell (1 QAC
APl fornms filled and 30- Apr - 2020 9
submtted at the end of 01
the session
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2020 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of College Acadeni c Cal endar

Depart nentwi se presentation of Annual

Report Strengthening of Conmunity Qutreach Activities Support to Various

Departnents and Admi nistrative Wngs to
Eval uati on. Acadeni c and Extracurricul ar

Docurent ati on, Recor dkeepi ng and
Pl anni ng Preparation of Selfstudy Report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/17852_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/17852_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/17852_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/17852_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Academ ¢ Cal endar of the Institution Academi ¢ Cal endar was prepared at the
outset of the session and accordingly
all the chal ked out progranms curricul ar
and extracurricular activities were
carried out and inpl enmented.

Pronotion of Research Activities Pronotion of Research Activities

To check the attendance of absent Li st of absent students was prepared

students and parents were infornmed about the
sane.

Conti nuati on of upgradation and Canpus mai nt enance and devel opnent was

i nprovenent in canpus anenities and taken care by the institution.

infrastructure

Progressi on of students to Higher The students went for Post Graduation,

Educati on sel f-financing and ot her conpetitive
courses and prograns.

To carry extension and outreach Vari ous extension and outreach prograns

prograns in collaboration with and activities were conducted

I ndustry, Community, NGOs through NSS. [throughout the year.

Pl anni ng of Various Departnents and The Departnents we distributed anpngst

Distribution of Portfolios of the the faculty nenbers and the planning of

Departnents to the Faculty Menbers. various activities and prograns were

di scussed and finalized.

Envi ronnent Awar eness Anobngst Students |[Carried out Various Environment
Awar eness Prograns and Activities and
Organi zed an Envi ronnent Tour.

| mprovenents in Nunmber of Awards, Several students won laurels in ganes
Medal s for Qutstanding Performance in and sports at University, State and
Sports, Cultural Activities, Nati onal Level Conpetitions. Various
Conpetitions to be organized at the Cultural Activities and prograns held
Institutional Level in the institution where students

partici pated and won awards. A nunbers
of students also cleared conpetitive
exans and secured pl acenents.

Devel opi ng and updating Col | ege Website |Devel opi ng and updating Col | ege Wbsite
The Website was updated and few tabs
added nore as per the requirenents

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date

Col | ege Devel opnent Conmittee 08-Jul - 2021



https://assessmentonline.naac.gov.in/public/Postacc/Quality/17852_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 31-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

We have an effective and robust
Managenent | nformation Systemthat
suits to the purpose and objectives of
the Institution. The nodul es
operational under MS are as given

bel ow. 1) Admi ssion: Adni ssions are
invited both through Online and O fline
nmeans. The students fill Adm ssion
fornms given in the prospectus and
submt the sane in the office al ong
with the required docunents. The forns
are scrutinized by the Adm ssion
Committee of the college that rectifies
and recommends the forns for the

adm ssion. W have a system of First
ConeFirst Serve adm ssion policy. The
Admi ssi ons are closed once the intake
capacity is full after which the fina
list of the admtted students is

di spl ayed on the Notice board. Apart
fromthat, a subject wise list of the
adm tted students is al so di splayed and
circulated to the respective subject
teachers. 2) Adninistration: The fees
fromthe students are collected and
slips of the adm ssions are provided to
the students by the concerned admi ssion
body and clerks. Separate Counters have
been made avail able for the adni ssion
process to nake the hustle and bustle
of adm ssion process qui et easy. The
work related with finance such as
collection of various fees from
students, collection dues etc., are
done with the help of M5 Ofice. 3)
Correspondence: Al official and

nonof ficial correspondences are carried
out either online or through the neans
of Computers and Internet. W have an
online facility for sending and
circulating all Letters, Emails,




Payroll, Salary Bill. The salary bills
of Teachi ng and NonTeaching staff are
prepared using Sewarth Online System as
recomrended by the higher and techni cal
education, Governnent of Maharashtra.
The ot her concerned works |ike salary
Certificates, Arrears, PF and IT
deductions, Insurance Prem uns, House
Loan, Vehicle Loan are carried out. 4)
Exam nati on: Every Year, any one of the
staff nenbers is deputed as External
Supervi sor as per the guidelines of the
Exam Departnment of the University.

Subm ssion of online marks, exam nation
forms and other examrel ated work,

downl oadi ng and printing of the
guestion papers, etc., are also carried
out and separate counter is allotted
for the sane. Al preparations of the
exam nation halls, preparing due |ist
of the exam nees, seating arrangenents,
supply of drinking water and ot her
anenities along with the Police
Bandobast is taken care by the office

i ncharge of the exam nation. 5)

Li brary: W have a conputerized system
of issuance and return of the books.

Al'l the record of the issued and
returned books maintained in the
conputer. The students are provided

Li brary Cards wi thout which no book is
i ssued. W have an InterlLibrary
facility for the students and the staff
with the Libraries of S.N Mr Coll ege,
Tunmsar. We have purchased subscription
of five Ejournals and several eBooks.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The Institute follows strict neasures of carrying out the effective delivery of
curriculum Session begins with an initial planning of the curricular and co-
curricular activities and prograns in form of Academ c Calendar. In order to
get the best results and overall devel opnent of the students, care is taken by
the institute to actualize the planning nade for the purpose and to neet the
out cones of the various subjects taught. Appointnents of teachers on vacant
seats on Ad-Hoc (CHB) basis are filled by the institution with the approval of
t he Managenent body and the proposal of the sane is sent to University for the
approval. A Meeting is convened by the Principal to informthe teaching staff
to prepare his/her own Yearly Teaching Plan and individual Tine Table as well

as to maintain Attendance records of the students. The workload in every
subject is distributed anong the teachers and the classes are al so divided
among them The use of PowerPoint Presentation and Projector is also encouraged




along with the use of traditional nethod of teaching. It is conpul sory for
every teacher to prepare their subject-wi se Yearly and Daily Teaching Plan as
per their syllabus and the schedul e of the teaching. Teachers plan topics in
Teacher’s diary, mark presence in the attendance register, conduct unit tests,
gi ve assignnent questions for internal assessnment and/ or award marks based on
regular unit tests/ assignnents/ attendance/ seminar reports. Dairies of daily
teaching topics were maintained by the faculties which are checked up at the
end of every nonth by the | QAC coordinator and the signature of the Principal
is al so sought. The Teachers al so prepare their individual Wrkload (rmonthly),
Ti met abl es and subj ect-w se event planning so as to be able to carry out their
curriculum objectives. In practical exam nation the marks are awarded based on
assessnent of answer-sheet, practical and viva voce by the exam ners and online
marks are filled in. Oten, teachers engage extra classes for the conpletion of
the syllabus, and also provide extra time for late admtted students.

Si mul taneously, the faculties have wth great care prepared their departnent-
wi se planning of practical, field works, and educational tours. Tests of the
taught part of syllabus were held every nonth by the teachers concerned in
order to assess the know edge acquisition of the students and due reports had
been submitted to the | QAC departnment and Principal in the neetings convened
for this special purpose. The | QAC coordinator and the Principal discuss the
result analysis of the Test exans of every subject and gui ded the teachers
accordingly. The | QAC departnment of the institute was all over the year on the
watch to see whether the planning of the acadenmic activities is carried to
fulfillment and the delivery of the curriculumis done effectively to beget
desired results. At the end of the session the faculties were asked to submt
their docunentations regarding the Attendance register, daily diaries, Yearly
and Monthly teaching plans, exam nation tinmetable and result analysis to the
| QAC depart nent .

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | Ni | Ni | 00 00 00

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

NiTl 00 Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Ni I 00 Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled




00 Nill Nill

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl Ni | Nill

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers No
Employers No
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The Institution has a structured nechani sm of obtaining feedback fromthe

st akehol ders. The students are encouraged to submit their feedback both through
online and offline nodes with a viewto utilize the feedback data to bring sone
constructive changes and provide nore anmenities in the college. An Online
Feedback formis made avail able on the website of the institute in order to
facilitate the students and the alummi who live in renote areas or other
districts to submt their responses. Besides the feedback of the regular
students are taken at the end of every session. But, as the Covid-19 Pandemic
broi ught every activity to stop, we preferred to have online feedback fromthe
students and the alummi. After obtaining the students’ feedback, a thorough
anal ysis is done by the concerned teacher and the report is put up before the
Principal in a special neeting convened for discussing the results of the
report. The Principal takes care of the problens and difficulties mentioned by
the students in the feedback form and deci ded nmeasures of renoving the sane. A
special care is also taken to fulfill the needs and requirenents of the
students expressed by themin the feedback form The views and suggestions of
the regul ar students and the Alumi students are valued very nuch by the

coll ege and so the sane are utilized by the institution for bringing about
constructive changes and inprovenents in the students related anenities. In the
speci al neeting convened by the Principal to discuss the analysis reports of
the feedback, the suggestions and views of the alummi are discussed and

deci sions are taken to actualize the sane.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Humani ti es 460 398 398

View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/17852_Demand_ratio_1640708021.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 398 Ni Il 8 Nl Ni Tl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill Ni Il Nl Nill Nill Ni Tl

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Nil

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

Ni |l Nill Nl

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

11

8

3

Nill

6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

01

Semnmest er - VI

Nill

23/ 11/ 2020




(Hurani ti es)
BA Senester-1v Nl 17/ 07/ 2020
O1(Hurmani ti es)

BA Senester-11 Ni Tl 17/ 10/ 2020
O1(Humani ti es)

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has a nmechani sm of conducting regular internal term nal exans
twi ce before the beginning of the first semester exam and before the sumrer
exam of the university. Apart fromthis, it is a customin the institute to
hold two tests prior to Diwali Vacation and two tests after the sanme before the
Sunmmer Vacations. But, as it was a Pandemi c situation, the teachers nade use of
digital platformto the best of their purposes and took online classes and
tests. The faculties designed the test papers on the taught portions and
eval uate the know edge gain of the pupils fromthe results of the tests. The
weaknesses and the difficulties are paid special heed in the process, so that
attenpts will be made to renove those weaknesses and difficulties to inprove
t he performances of the pupils. The result of online tests is strictly
eval uated by the principal and suggestions are given to the faculties to take
pains to inmprove the know edge gain of the students and run sone renedi a
classes if necessary. The same is followed during the later part of the year.
Further, subject-w se online workshops were organi zed to nake the students
fully aware about the pattern of online question papers and exam nation of the
uni versity.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

In the very beginning of the session, a neeting is held regarding the planning
of Academ c Activities for which the faculty nenbers are instructed to design
the academ c cal endar of their respective departnents in which to be included
curricular activities. As per the guidelines by the Head of the institution,
each and every departnent prepares acadenic calendar with all the details
regarding the taught nmaterial and the evaluation of the sane to test the gained
know edge through unit tests, termexans, viva voce, sem nars and
presentations, etc. Total four unit tests are taken by the faculty, two before
Diwal i vacation and two after the vacation. One termexamat the end f the
session is held with an objective of preparing the students for the final exam
The answer books of the term exam are eval uated and distributed personally in
the classroomto the students. The quality of the performance of the students
inthe termexamis nonitored. The students discuss their problems with their
teachers and clear all the doubts and confusions regarding the taught material.
The results of all the four tests are anal yzed by the concerned departnent and
| QAC and after each tests, the weaknesses of the students are given specia
heed so that they may be renoved or corrected. The sane process is undertaken
after the annual term nal exam and sinultaneously exam papers are expl ai ned and
gui dance on how to sol ve question paper is given to the students.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sgbnmt unsar. or g/ program out cones. ht m

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/17852_Evaluation_1640753387.xlsx
http://sgbmmtumsar.org/program_outcomes.html

Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BA Humani ti es 51 51 100
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. sgbnm unsar. org/ SSS 19 20. pdf

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 00 00 0 0

No file upl oaded.

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

00 00

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

00 00 00 Nill 00

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
00 00 00 00 00 Ni Il

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

00 00 00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

00 Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/17852_Pass_percentage_1640708859.xlsx
http://www.sgbmmtumsar.org/SSS_19_20.pdf

Nat i onal Physi cal 3 8
Educati on

I nt ernati onal Engl i sh 3 6

I nt er nati onal Political Science 3 6

I nt ernati onal Hi story 3 5

I nt ernati onal Home- Econoni cs 2 7

I nt ernati onal Physi cal 1 5
Educati on

I nt ernati onal Li brary 1 6

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Engli sh 1
H story 1
Hone- Economi cs 1
Physi cal Educati on 1
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
00 00 00 Nill 0 00 Ni |l
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
00 00 00 Nill Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 1 7 Nill Nill
paper s
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Number of students
participated in such

Number of teachers
participated in such

Title of the activities Organising unit/agency/

collaborating agency



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/17852_journals_notified_on_UGC_1640709370.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/17852_Books_and_Chapters_1640709491.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/17852_Faculty_participation_1640709653.xlsx

activities activities
Vot er’ s Awar eness NSS 2 125
Program by Tahsi |
O fice Tunsar
Cl eanl i ness Drive NSS 2 155
on Gandhi Jayanti
Nat i onal Non- NSS 2 125
Comruni cabl e
Di sease Canp
conduct ed by Gov.
Hospital Tunsar
I nt er nati onal NSS 2 35
Li teracy Day
Teachers Day Cul tural 8 35
Dept t / NSS
Mahi ti Yuwa Dut NSS 2 70
Pr ogram
World Anti - NSS 2 125
Tobacco Day
Worl d Yoga Day NSS 2 48

View File

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
NSS NSS/ Gov. Nat i onal Non- 2 155
Hospi tal Tunsar Communi cabl e
D sease Canp
conduct ed by
Gov. Hospital
Tunsar
NSS NSS/ NGO Mahi ti Yuwa 2 45
Anul oma, Tunsar Dut Program
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source 0

f financial support

Duration

Inter-Library
Loan Service

00

I nstitutional

365

View File



https://assessmentonline.naac.gov.in/public/Postacc/Extension/17852_Extension_1640709932.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/17852_Students_in_extension_1640710141.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/17852_Collab_activities_1640710221.xlsx

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

Ni | Ni | Ni |

Nill

Nill 00

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Comm, and Science
col | ege Tunsar

Loan Service

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
S.N. Mr Arts, 03/ 06/ 2019 Inter-Library Ni |l

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

0

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Ni | Nill 00 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3501 470971 Nill Nill 3501 470971
Books
292 36080 Nill Ni Il 292 36080
Ref erence



https://assessmentonline.naac.gov.in/public/Postacc/MoU/17852_MoU_1640710523.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/17852_augmentation_details_1640710611.xlsx

Books

Journal s 7 970 Ni Il Ni Il 7 970

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

00 00 00 Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 1 0 1 0 0 1 0 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 1 0 1 0 0 1 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

English Grammar Tutorials: Tense https://youtu. be/fCreG6x7Zw

English Grammar Tutorials Part -| https://youtu. be/ dwll PyToXQQ

Engli sh Granmar Tutorials Part -2 https://youtu. be/ xxsXoj k6Us4

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
4 3. 87 3.55 1.53

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The college is having sufficient infrastructure to run a single faculty
coll ege which is satisfactory according to the need the denand. For each
subj ect or class of the streamof BA., there are separate classroons which are
so spacious to accommopdate the full intake capacity of the students of each
class. There are G rls Conmon Room and separate washroom for girls and boys in
the coll ege. The students have been provided Library Cards for the issue and
return of the books and other nmaterial related with their study. Each class has



https://assessmentonline.naac.gov.in/public/Postacc/Library/17852_Library_1640710762.xlsx
https://youtu.be/fCreGp6x7Zw
https://youtu.be/dwJIPyToXQQ
https://youtu.be/xxsXojk6Us4

been gi ven special days of the week to avoid the rush and work hectic. Apart
fromthe IT facility for the Library and Ofice, there are five conputers with
internet facility in library for the use of students. Students have been
facilitated with conputers and internet to keep them ahead of time. The coll ege
provides all the necessary sports material, nachines and equi pnents to the
students so that their sports skills may be enhanced. The students are given
all freedomto visit the library and choose their books as per their needs.
They are provided with several nmgazi nes, journals, newspapers and books. The
Head of the Physical Education invites names of the students as per the
Uni versity Schedule for different sports ad ganes. At the tinme of Adm ssion,
preferences are given t the students with sports excellency and top priority is
given in adm ssion to such students. Their Teans are forned after exam ning
their capacity and skills in Kabaddi, Running, Long Junp, Short Put, Kho-Kho,
Chess, Badm nton, Boxing, Westling, Athletics and Twi kandoo. They are given
regul ar practice in their respective sports and ganes in the coll ege ground and
taken to participate in University Conpetitions. A lot of girl students are
utilizing the sports facility in the college and conpeting in university |evel
conpetitions, and have been honored with flying colors. There is a Home-
Economi cs Laboratory in the college to facilitate the students with all the
equi prents and materials of their subject. Preferences are given to the girls
who opt for Hone-Econonics as optional subject at the time of adm ssion. Those
who are having keen interest in cooking, enbroidery work, knitting work, etc.
Each class is divided into batches of 20 students each and accordingly the
Practical classes are taken by the faculty in which they are taught various
skills in Enbroidery, Knitting, Sewing, and Nutritious Cooking. Likew se, their
Theory classes are al so conducted separately to enhance their know edge in Diet
and Nutrition, Child Devel opment, Hone Managenent, etc. The different
delicacies, artifacts and handicrafts made by the HE students are exhibited in
the Funfair program on the Foundation Day of the college. They are given every
opportunity and facility to train thenselves and practice various skills of
Hone- Economi cs.

http://www.sgbmmtumsar.org/Procedures_and_policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support GA  Schol arship 293 716502
frominstitution
Fi nanci al Support
from QG her Sources

a) Nati onal Cash Prizes 17 8700

b) I nt ernati onal Ni | Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
I nt ernati onal 21/ 06/ 2019 66 RTM\U, O fice of
Yoga Day the Director

Students Welfare
Depart ment and SGB
Mahi | a



http://www.sgbmmtumsar.org/Procedures_and_policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/17852_Scholarships_1640711538.xlsx

Mahavi dyal aya
Tunsar
Personal ity 19/ 08/ 2019 75 CGover nnent | Tl
Devel opnent Program Tunsar
Per sonal 30/ 01/ 2020 140 Dr Sunil M
Counsel i ng Chavan, Ratnagiri
View File
5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year
Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 65 65 1 1
Gui dance by
Phoeni x
Conpetitive
Exami nat i on
Car eer
Acadeny,
Tunsar
2019 Pr adhan Ni I 50 4 4
Mant ri
Kaushal
Vi kas Yoj ana
2020 Gui dance 47 25 5 2
About
Conput er by
Uni ver sal
Conputers
Institution,
Tunsar
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nill Nill Nl
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 Nill Nill 00 Nill Nill

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/17852_Development_Schemes_1640711724.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/17852_Guidance_1640711953.xlsx

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 7 BA Politi cal S.N. Mor PG
Sci ence Col | ege,
Tunsar .
2019 1 BA Economi cs J.M Patel PG
Col | ege,
Bhandar a.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items
Nl

Number of students selected/ qualifying
Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Annual Sports and Institutional 325
Cul tural Events

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
Ni |l Ni | Nl Nl Nill 00 00
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

of Septenber, 2015 in the presence of Principal and senior staff nenbers of the
institution on the basis of highest marks scored in the [ast university exam
Regardi ng the selection prior intimtion was given to the students and two
neetings were held. The students el ected as the class representative during the
sessi on 2019-20 are Ku. Laxm bai Ridhnrthi (BASem | (A), Ku. Manisha Tilgam (BA,
Sem |1 (B)), Ku. Ashu Hal mare, Ku Shital Mehar (SemI11), Ku. Ranjana Tijare (BA,
Sem V). For college representation in university, KuRanjana Tijare (BA-I11)
unani nously elected. Ku. Ritu Kurve, Ku Sangita Pardhe (NSS) Ku. Kahal kar
(Sports Departnent), Ku. Nanrata Kamarkar, Ku. Neha Lade, Kiran Gaupal e
(Cultural Departnent) were elected n the body. The student council body is
i nvol ved in organi zing and carrying out various prograns such as Yuwa Mhot sav,
Birth Anniversaries, Death Anniversaries, Co-Curricular activities such as
Debate, El ocution, Essay conpetition and the prograns conducted by various
departnents of the college and the guest agencies with the hel p of other
students and staff nenbers. The NSS representatives fromthe Student Counci
conduct programs taken by Tunmsar Tahsil, Water Supply departnent, Governnent
Hospi tal, Nagar Parishad, Pulse Polio Drive, Election related work,



https://assessmentonline.naac.gov.in/public/Postacc/Progression/17852_Progression_1640741432.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/17852_Activities_Organised_1640741529.xlsx

| ndependence and Republic Days, related cultural programs, etc. The other
specific areas in which their help is rendered are college library, nedical
energencies etc. Ceanliness drive is conducted on special occasions |ike
Nati onal Festivals. Menmbers of the Students Council al so encourage the other
students who are interested to take adm ssion in college. The Council shoul ders
the responsibility of taking initiative and encourages the students of to be a
part of each and every activity of the college very enthusiastically. The
Uni versity Representative and the C ass Representatives interact and di scuss
student related issues with the Principal and take pains to resolve the sane.
The Body hel ps to organi ze the Foundation Day of the College which is the first
mai n event in the session in which all the students are encouraged to take
active participation with full zeal. Along with nock teaching, Funfair is
organi zed every year in which stalls of the delicacies are arranged by the
students, especially the Hone-Econom cs students to be enjoyed by the invited
parents and guests fromlocal area, managenent body, staff menbers and the
students. It is the best regular practice of our institution. Apart fromthis,
Yuwa Mahotsav is one of the nost awaited events for the student council and for
the fellow students as well. A nunber of cultural and sports activities |like
Runni ng, Cycling, Long Junp, Short Put, Kho-Kho, Kabaddi, Mehandi Spardha, Kesh-
sajja Spardha, Picture Conpetition, Rangoli Conpetition, Fashion Show, Solo and
G oup Dance Conpetition, Singing Conpetition and Skit Conpetition are organized
by the students council. Thus an overall productive contribution is given by
the Students Council to the benefit of the institute and the students of the
college. Their work is inspirational for the juniors to cone forward to enhance
their overall personality.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

00

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

At the outset of the session, a general staff neeting was convened by the
Principal in which different college comrttees are formed with a viewto
decentralize the curricular and extra-curricular work as per the need and
necessity of the institution. The convener and co-conveners worked out the
pl anning for their respective departnents for the year and di scussed the
findings with the principal. Accordingly, they worked together to chal k out an
Annual Cal endar of their respective departnents enlisting all the prograns and
activities for providing the quality extra-curricular experiences to the
students. The different departnents organi zed vari ous progranms and activities
under the guidance of the Principal in order to carry out and to inplenent what
has been finalized in the Annual Cal endar. The students were informed prior to




the progranms through the notices displayed on the Notice Board as well as
t hrough the dispatch of the Notice in every classroom All departnments
conducted prograns and activities with the help of students council and
vol unteers of the NSS departnent so that the all the stakehol ders of the
institute could easily participate and i nvolved for the success of the sane.
After every activity or program the Head of the concerned departnent prepared
a thorough report on the conducted program and submtted the same to the Chief
of the | QAC departnment. On special occasions |ike the Foundation Day of the
Institution, Yuwa Mahotsaw, National Festivals and Prize Distribution, the
ot her stakehol ders |ike the em nent corporate personalities, successful
Busi nessnmen, NGOs and the nenbers of the Managenent Body were invited to shed
I'ight over their life journey and achi evenents and gui de the students. Few
em nent stakehol ders have al so decl ared cash prizes for the excellent
performances in academ cs and co-curricular activities. On tinme to tine, the
menbers of the Managenent Body eval uated the devel opnment and progress of the
institution and help to bring about necessary changes and inprovenents in the
coll ege both financially and norally. Mreover, Parents and Al umi Meet was
al so held to invite the suggestions, feedbacks and any needful financial help
if necessary in order to bring constructive changes in the institution

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent As our institute is affiliated to the
RTM Nagpur university, Nagpur, we
follow the curricul um desi gned and

approved by the university as there is

no scope for curricul um devel opnent at
the institutional |evel. The
institution sends respective teachers
to attend the sem nars/conferences or
wor kshops related with curricul um
upgradation or redesigning ontine to
time. Strict conpliance with the rules
and regul ati ons of the university
regarding the curriculumand its
obj ectives is observed by the faculty
nmenbers. Accordingly the curriculumis
taught as per the guidelines of the
uni versity w thout naking any changes
init.

Teachi ng and Learni ng The Principal convened a neeting
regardi ng the discussion of the
curriculumand its effective
i npl ementation. The faculties were
instructed to design their Yearly
Teaching Plan of their respective
subj ects. They al so prepared their
daily teaching plan for effective
delivery of the topics to be taught and
al so provi ded the necessary notes to
the students as a help in their study.
The teaching plan conprised of various




nmet hods of teaching which was deci ded
by the faculty and accordingly
di fferent audio-visual teaching tools
were used. The faculties also conducted
subject wise seninars to unit tests to
check the know edge-gain of the
students.

Exam nati on and Eval uati on

This being an Yearly Pattern session,
for the first half, two Unit-tests and
one Term nal exam nation were held and
the same followed in the second half of

t he session before the final exam of
the university. At the end of the first

and the second session, the Principal
conducted a neeting regarding the
conpl eti on of syllabus, result reports
of the tests and term nal exans and the
need of taking renedial classes. The
records of the internal term nal examns
and unit-tests were nmaintained by the
concerned departnent. Prior to the
final exam a workshop was conducted on
‘“how to solve the question paper.’

Research and Devel oprent

A Research Committee has been forned
by the institution for encouragi ng the
research work fromthe faculties. It
advised to wite at |east two research
papers and publish themin journals or
sem nar/ conference proceedings. It also
encour aged and hel ped the faculties to
take | eave for attendi ng sem nars,
conferences, synposia and workshops in
order to present their research work.
The conmittee al so nakes al |l owances for
the research gui de/ supervisors to
regi ster the research schol ars under
them It also kept the reports and
certificates of the attended sem nars
and publication as a record for
mai nt ai ni ng the docunent ati on demanded
by the 1QAC cell. Thus the comittee
hel ps the faculties in their personal
and academ ¢ devel opnent.

Li brary, | CT and Physi cal
Infrastructure / I nstrunentation

The library of the college is well
equi pped and spaci ous with necessary
Text books, reference books and
journals for the help of the students.
To inculcate and inspire the reading
habit anong the students, the Library
departnent held a “Books Exhibition.”
The record of the books issued and
returned was kept properly by the
Li brary departnent and a regi ster was
al so nai ntai ned of the students and
staff nenbers who used the library
facilities. Atine table was prepared
for distributing the working days anobng




the classes for the snooth working of

the library. A Reading Room Conmputer

facility and Xerox facility was nade
avai |l able for the students.

Human Resour ce Managenent

The Principal of the college is the
chief of all departnents and regul at es
t he teachi ng and non-teaching staff
activities as well as the
adm ni stration part. The Head of every
Teachi ng departnment manages the work
and activities of their departnments and
t he Head-cl erk nanages and regul ates
t he non-teaching staff and their work.
Whenever necessary, the vacant teaching
and non-teaching posts are filled as
per the UGC and Government norns by the
managenent body. For the
decentralization of the institutional
wor k, the Principal has forned
different conmttees and bodi es. The
faculties and non-teaching staff
menbers are allowed to attend seninars,
conferences and workshops in their
respective fields for their personal
devel opnment. A regul ar medi cal check
-up canp is organized for the students
and staff nenbers and various sports
activities and ganes are organi zed by
the Sports departnent. The Self-
Apprai sal forns are collected at the
end of the session fromthe faculties.

I ndustry Interaction / Collaboration

Ni |

Adm ssion of Students

An Admi ssion Conmittee was formed by
the Principal to see the snooth
adm ssion procedure and to fulfill the
i ntake capacity of the college. The
prospect us designed and updated by the
committee was provided to the adni ssion
seekers. The conmittee invites
adm ssion fromthe HSSC passed out
students fromlocal and renote
villages. The admission formfilled by
t he students was exam ned and verified
by the conmttee nenbers before
approving the adm ssion to the
students. The institution follows the
strategy of first cone first served
basis and al so reserves few seats for
the students conming fromrenote tribal
areas. The category-w se adm ssion
format declared by the university was
strictly followed by the institution.
The final list of admtted students was
di spl ayed on the notice board for the
student’s perusal. Al the information
regardi ng the adm ssion and the coll ege
prospectus were provided on the coll ege




website

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Institution has a conputer set up
to provide the students and the staff
menbers the necessary certificates,
docunments and ot her rel ated
information. The information providing
systemin the college is enhanced every
year and attenpts are nmade to inprove
it wwth the help of the feedbacks of
the students and staff menbers to nake
it nore effective.

Adm ni strati on

The admni ssion process and the
official works are done with the help
of conputers. The records of the
library books issue is also kept in a
computerized format prepared for the
same purpose.

Fi nance and Accounts

The Budget and expenditure of the
college is well planned and
comput eri zed before the begi nning of
the session. The data of the daily
expenses, fees collection, accounting
and schol arships is nmaintained in a
comput eri zed format.

Student Adm ssion and Support

The detailed information regarding
the admi ssion procedure is nmade
avail able on the coll ege website-
sgbmt unsar.org. The list of the
adm tted students and result is
di spl ayed on the website. The internet
facility is also nade available to the
students in library.

Exam nati on

The Annual exam nation is conducted
by the university and the coll ege,
being a center, conducts the sanme as
per the university rules. The Adm ssion
Cards/ Hall Tickets of the students are
provided to themfromthe coll ege using
the conputer facility available in the
institution. However, the interna
exam nati on and assessnent is carried
out in the institution and the record
of the sane is nmintained.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




Nill

00

00

00

NIl

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nl Ni | Ni | Nill Nill Nill Ni |l
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Facility form banks,
House Loan

Loan,

GPF

Loan Facility form banks,
GPF Loan, House Loan.

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pre-Ph D. 1 02/ 03/ 2020 13/ 03/ 2020 12
Cour se
Short Term 1 28/ 05/ 2020 03/ 06/ 2020 07
Cour se
Short Term 1 09/ 12/ 2019 15/ 12/ 2019 07
Cour se
Ref resher 1 06/ 11/ 2019 19/ 11/ 2019 14
Cour se
Ref r esher 1 06/ 01/ 2019 19/ 01/ 2019 14
Cour se
Refresher 1 16/ 12/ 2019 30/ 12/ 2019 14
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
Nill Nil I Nill Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Duty Leave, On Duty Duty Leave, Earn Leave, Bus Concessi on, Rail way
Leave, Medical Leave, On Duty Leave, Medical Concessi on, &
Medi cal Claim Loan Leave, Medical Caim Schol arshi ps, Cash Prizes

(From Teachi ng and Non-
teaching staff), and
Provi di ng Adm ssi on fees
to the financially
backward students by
teaching staff.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/17852_Training_Programmes_1640743293.xlsx

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Internal Audit of the institution is conducted through C A deputed by the
institution at the end of the session and is submtted to Joint Director’s
O fice, Nagpur. Shri Y. S. Zal ke, an Associate, Chartered Accountant, Nagpur
conducted the Internal Audit of the college in 2019-20. The Audited statenent
was then subnmitted to JD office, Nagpur. External Audit of the institution has
not been done since 2005.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
00 0 00

No file upl oaded.

6.4.3 — Total corpus fund generated

00

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority

Acadeni ¢ Yes Local Enquiry Yes Col | ege
Conmittee Devel opnent
Conmittee
Adm nistrative Yes Local Enquiry Yes Col | ege
Conmittee Devel opnent
Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Introductory Meet of Parents:- The Body was fornmed 2) Invited Parents on
Col | ege Foundation Day 3) Invited Parents on Yuwa Mahotsaw Program

6.5.3 — Development programmes for support staff (at least three)

1) Prof. Vikas Meshram English Department attended Refresher Course 2) Dr
Mubar ak Qurai shi, Hi story Departnent attended Refresher Course 3) Prof. Mangesh
Wagade, Library Departnent attended Refresher Course

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Enhanced Conmunication skills of the faculty nenbers. 2) Conducted
Personal ity Devel opnent program 3) Conducted Wonen Enpower ment and Skil |
Devel opnent

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year




Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2019

Internatio
nal Yoga
Day( Yoga
Trai ni ng and
Practi ce)

21/ 06/ 2019

21/ 06/ 2019

21/ 06/ 2019

55

2019

Nat i onal
Sports Day

29/ 08/ 2019

29/ 08/ 2019

29/ 08/ 2019

75

2020

Personal ity
Devel opnent
Pr ogram and
Positive
Thi nki ng
organi zed by
| DCT ( SCATS,

24/ 01/ 2020

Tunsar)

24/ 01/ 2020

24/ 01/ 2020

120

2020

Mar at hi
Bhasha
Gaurav Din

08/ 02/ 2020

08/ 02/ 2020

08/ 02/ 2020

156

2020

Filariasis 16/ 03/ 2020
Er adi catin
M ssi on by
Gover niment
Hospi t al
Tunsar

16/ 03/ 2020

16/ 03/ 2020

125

2019

Wonen Cyber
Security and

Trafficking

Awar eness 23/ 08/ 2019

program on

Human

23/ 08/ 2019

23/ 08/ 2019

125

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Mahi | a Jan
Jagriti and
Gender Equity
Pr ogr am by
Pol i ce
Depart nent

23/ 08/ 2019

23/ 08/ 2019

129

4

A Tal k on
Tar unyache
Pahi | e Paul by
witer Priya

20/ 08/ 2019

20/ 08/ 2019

75



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/17852_Quality_Initiatives_B_1640754144.xlsx

Meshr am

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources
Ni |
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Ranp/ Rai | s Yes Nl
Rest Roons Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 02/ 02/ 2 07 TNSS Topi cs 102
020 Camp of Locati
onal inpo
rtance
and
Heal t h
and C ean
i ness
Awar eness
2019 1 1 21/ 06/ 2 01 I nterna Yoga 66
019 tional for sound
Yoga Day Heal t h
2019 1 1 25/ 07/ 2 01 Tree P Conserv 59
019 antation |ation of
Forests
and tree
pl antatio
n
2019 1 1 27107/ 2 01 Voter’s 110
019 Awar eness | Gui dance
Program |on Voters
responsib
ilities
2019 1 1 08/ 08/ 2 01 Heal t h Heal th 170
019 Check-up | Check-up
Canp, and
Nati onal [awareness
De- on wor ns
worm ng |and their
Day ef fects
2019 1 1 13/08/2 01 Mahi t i Initiat 120
019 Yuwa Dut ive on




Program [Conpiling
Data from
Vil | ages
2019 1 1 19/ 08/ 2 01 Per sona How t o 70
019 lity Deve|face the
| opnent |i nterview
Pr ogram S
2019 1 1 23/ 08/ 2 01 Wornren Wnen E 169
019 Awar eness |nmpower men
Pr ogram t
2019 1 1 24/ 10/ 2 01 Pul se 60
019 Polio Provi ded
M ssi on Service
on Polio
Boot hs
2020 1 1 20/ 03/ 2 05 27
020 Covi d-19 | Covi d-19
M ssi on Ol ine
traini ng
and Orien
tation
about Pre
vention
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Handbook of Code of
Conduct for the Teachi ng,
Non- Teachi ng staff and
Student s

15/ 06/ 2019

Code of Conduct for al
t he st akehol ders have
been di spl ayed on the
Col | ege website. It is
designed in such a way
that it should give al
the details about rules,
regul ati ons and
di sciplinary codes for
behavi or in the college
prem ses. Accordingly,
the students are nade to
conply with the same and
the at nosphere of the
campus i s kept healthy,
safe and peaceful .
Conpliance with the Code
of Conduct of the coll ege
is binding for the
students and the Teaching
and Non-teaching staff.
The Discipline Conmittee
noni tors the
i mpl ementation of the
sane

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From Duration To

Number of participants



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/17852_Inclusion_1640756200.xlsx

Nat i onal Sports 23/ 08/ 2019 23/ 08/ 2019 125
Day

Jagti k Ahinmsa Din 02/ 10/ 2019 02/ 10/ 2019 125
on Birth
Anni versary of
Mahat ma Gandh

“Wachan Prerna 15/ 10/ 2019 15/ 10/ 2019 155
D was” on Dr. AJP
Kal am Birth
Anni ver sary
Rasht r asant 23/ 10/ 2019 23/ 10/ 2019 174

Tukdoj i Mahar aj
Birth Anniversary

Birth Anniversary 15/ 04/ 2019 15/ 04/ 2019 225
of Dr Babasaheb
Anmbedkar

Maht ma Jyoti ba 26/ 11/ 2019 26/ 11/ 2019 155
Phul e Birth
Anni ver sary

Mahapari ni rvana 06/ 12/ 2019 06/ 12/ 2019 125
Di was

Savitribai Phule 03/ 01/ 2020 03/ 01/ 2020 135
Jayant i

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Tree Plantation programon 15th Aug., 2019. 2) Ceanliness Drive on Nationa
Festival s.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices 2019-20 Following are two best practices for the academc
session 2019-20 successfully inplenented by the institution as per NAAC fornat.
Practice -1 1) Title of thePractice: Health Check-up and Filariasis Eradication

Program 2) Cbjectives of thePractice: To provide awareness about the di seases
with dire consequence like Filariasis and opportunity of Health check up to the
girl students by doctors of the |ocal governnment hospital. 3) TheContext: Qur
girl students conme froma very backward, underdevel oped and renpte area of
Bhandara district, so they |lack know edge and sufficient information about the

di seases with dire consequence like Filariasis and opportunity of Health

checkup. At the age when they are expected to do sonething constructive in
their lives, the health of the rustic girls is a matter of concern for their
famly and to us as well.. Wth this aimwe organi zed Health checkup canmp and
Filariasis checkup and nedication canp jointly with Governnent Hospital, Tunsar
as “FilariasisEradicatin Mssion”. Mre than 200 participants joined and got
benefited by this program 4) ThePractice: Awareness and awakening of the girls
comng fromrenote areas about the contagi ous and ot her di seases is al so one of
our objectives. Wth this aim we conducted Health checkup canp and Filariasis
checkup and nedi cation canp jointly with Governnent Hospital, Tumsar as
“FilariasisEradicatin M ssion” The program becanme a grand success and severa
girls took contact nunmber of the guests to take further guidance. 5) Evidence
of Success The coordi nator of the program kept record of the girl students and
the common people of the village who took benefit of this opportunity, and al so



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/17852_promotion_activities_1640756699.xlsx

prepared a report of this notivational programand al so took photos to be
submtted and filed to | QAC. Practice -2 1) Title of thePractice A Program on
Personal ity Devel opnent and Positive Thinking 2) Objectives of thePractice To
provi de an opportunity of having gui dance on positive thinking and personality
devel opnment to the girl students. 3) TheContext Awakeni ng and awar eness on the
part of the girls fromrenote areas about the way they should devel op their
personality and th skill they should develop is a noot point for us all. Wth
this aim we organized a Personality Devel opment Program and Positive Thinking
jointly with IDCT (SCATS, Tunsar) which proved to be successful in providing
career building guidance to the students, so that the girls could get know edge
of the nodern ways of personality devel opnent and get successful in their
lives. 4) ThePractice The institution ains to provide enough fuel to the
intell ectual devel opment of the girl students who come fromthe poorest,
depressed and deprived backgrounds. To actualize this aim we regularly
organi ze several prograns related with career opportunities, intellectua
growt h and confidence building. This year we organi zed a Personality
Devel opnent Program and Positive Thinking jointly with | DCT (SCATS, Tunsar)
whi ch proved to be successful in providing career building guidance to the
students and al so resulted in successes of the students in conpetitive exans.
5) Evi dence of Success The coordi nator of the program prepared a report of this
noti vati onal program and al so t ook photos to be subnitted and filed to | QAC

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sgbmt unsar. or g/ BP_2019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Being an only Grl’s College in Tunsar Taluka, our priority is to educate every
girl irrespective of the diverse famly and social background. The institution
makes every effort to provide proper anenities for the overall devel opnent of
the girl students in the field of curricular and co-curricular. Qur vision is
not only to graduate them but also to see them achi eve success in their life.
Wth the same objective, the institution has conducted Personality Devel opnent

program Wnen Awareness and Skill Devel opnent Program Awareness program on
Adol escent’ s probl enms and several sports and cultural activities in order to
inspire and activate the energies of the girl students. To fulfill the vision

of the institution, the college provides a platformand opportunities for their
participation in various activities organi zed by the college to give them
useful exposure. Accordingly, the college organized a programjointly with
Pravi n Khedekar on the Quidance and Counseling on Personality Devel opnent and
Competitive Exans, with a view to provide useful guidance on the preparation,
study nmaterial, exans and job opportunities in different areas. The invited
chi ef guest and his team provi ded gui dance on the key areas of the programwth
the use of audi o-visual presentation on projector. It included a notivationa
vi deo, PPT on the syllabus and study material and other conpetitive exans, and
t he gui dance on how to face interviews. Besides, A Positive Thinking Program
was al so was al so organi zed and conducted jointly with | DCT (SCATS, Tunsar) to
strengthen the nental and intellectual abilities of the students and nmake them
enable nentally to face the challenges waiting ahead in their |ife. The guest
al so tal ked about the personality devel opnent of the students and shed |i ght
over several areas where the girls can opt for or can nake their careers. This
program was hi ghly enjoyed and appreciated by the girl students in the way that
many of them started preparing for the LIC and other conpetitive exans. The
college library has been nade spaci ous and resourceful enough to provide the
required study material for the preparation of conpetitive exans which the



http://sgbmmtumsar.org/BP_2019-20.pdf

students use as per their convenience. This was a successful initiative taken
by the institution the fruits of which were tasted by the students in form of
their success in conpetitive exans. It is also a success of the Enploynent Cel
of the college that every year it organizes such notivational and outcone based
prograns for the benefit of the students

Provide the weblink of the institution

http://sgbmt unsar.org/lnsti_Disti_ 19 20. pdf

8.Future Plans of Actions for Next Academic Year

At the end of the academ c session, a neeting was convened by the Principal to
di scuss the future plan of action for the session 2019-20. For that, a review was
conducted with all the head of the departnments including the non-teaching staff
about the outcone of the previous year. Based on the outcone of future plan of
action for the successful working of the future acadenic year, different plan of
actions were chal ked out. Wth an objective of securing the overall devel opnent
of the, the follow ng plan of action was designed to suit to the Pandem c
situation:1) Al the sorts of communication with the students will be held
online. 2) Proper arrangenents will be nade to hold online classes through Google
Meet so that the academic |oss of the students could be curtailed to mninmm 3)
Al the prograns and activities will be held online with proper guidance and
care. 4) As the students will not be able to visit Library, they will be provided
online notes or the photo copies of the self-prepared notes on whatsapp or
student’s emmil id. 5) NSS and Extension activities cannot be neglected, so the
NSS representative and volunteers will be provided proper guidance to provide
social service in Covid Situation and carry out canpai gns of health surveys and
precautionary neasures. 6) On top of that, the NSS volunteers will carry out
Covi d awareness canpaign in their nearby locality or their neighborhood. 7) The
students will be inforned to visit the website prepared by the Librarian where
syl | abus, question papers, links to study nmaterial available on Google, links to
e-resources, e-newspaper, etc., are made avail able. Accordingly, the design of
prospectus, admi ssion strategy, Tinetable, Yearly Academ c Teaching Pl an, nethods
of evaluation, formation of various committees and all ot ment of workl oad
accordingly, etc. will be prepared after nuch deliberation with the staff and the
Principal. In keeping view with the overall devel opnent of the students, extra-
curricular activities, participation in various university |evel ganmes and sports
activities, registration of NSS volunteers, organization of cultural activities.
The Library facilities will also be available for six days of the week to the
students because of the Pandenic C ose-down of colleges. Attenpts will also be
made for bringing in PG Courses in the college and for that, preparations wll be
made accordingly.
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